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Lleit Kogekc eTKu CTBOPEHO 3 METOIO 3a0€3MEeUCHHS BUCOKHMX CTaHAAPTIB €TUYHOT MMOBEIIHKH
BCiX mpaliBHUKIB DOHY Ta CIPUSHHS JOCATHEHHIO Micii opraHizailii — HOKpallyBaTH KUTTS
YKpaTHCHKUX JIITEH Yepe3 HalaHHs PIBHOTO TOCTYIY J0 OCBITH, MEIUIIMHHU T4 MEHTAJILHOTO
BigHOBJICHHS. KoskeH nmpaniBHUK DOHIY 3000B’13aHUH TOTPUMYBATHCS IPUHITUITIB, BUKJIAJICHUX
y ubomy Kopekci, y Bcix acrekrax cBO€i AisUTbHOCTI.

OCHOBHI HIHHOCTI Ta MPUHUIMIIN

1. Inrerpirer Ta n0Bipa:

o Mu nieMo BIJIKPUTO, YECHO Ta JOOPOCOBICHO y BCIX HAIIIUX B3a€EMOBITHOCHUHAX.

o Mu noTpuMyeMocs BUCOKMX CTaHIApTIB €TUYHOT MOBEIIHKU Ta I1IOBOL
penyrari.

o Mu 6yayemo noBipy 3 HamuMu OeHediniapaMu, MapTHEpaMy Ta KOJIeraMH 4epe3
IIPO30PICTH 1 BIAMOBIJAIBHICTb.

2. IIpo3opicTb Ta BiAKPUTICTD:

o Mu 3abe3nedyemMo BIIKpUTUH TOCTYH 10 1HGopMallii mpo AisuibHICTh DOHY B
Me)KaxX YUHHOTO 3aKOHO/IaBCTBA.

o Mu peryasipHoO 3BITYEMO PO BUKOPUCTAHHS PECYPCIB Ta JOCATHYTI PE3YJIbTATH.

o Mu 320X04yeMO BHYTPIIIHIO KOMYHIKaIli}0 Ta 0OMiH 1H(pOpMALIIETO.

3. BigmoBinaabHicThb:

o Korken npaiiiBHUK Hece epcoHaTbHY BIAMOBIIANBHICTD 3a CBOI Jii Ta pillleHHS.

o Mu goTpuUMyeMOCS BUCOKHUX CTaHJApPTIB SIKOCTI Y BUKOHAHHI CBOIX 000B’S3KiB.

o Mu nparHemo ocsraTi HalKpaimx pe3yabTariB y cBOiil poOoTi.

4. PiBHicTH Ta moBara:

o Mu noBakaemMo TiAHICTH Ta MpaBa KOXHOI JIOMHH, HE3aJIeKHO Bif 11 cTaTi, pacw,
HAI[IOHAJILHOCTI, BIPOCIIOBIJaHHSI, CEKCYaJIbHOT Opi€HTAIll], BIKY Ta 1HIIUX O3HAK.

o Mu He TepnuMO X0 HOI (OPMH TUCKPUMIHAIIT 200 YTUCKIB.

5. Koudinenuiiinicrnb:

o Mu 30epiraeMo B Ta€MHHUII BCIO KOH(DiaeHIHHY 1H(OpMaIliio, OTpUMaHy B XOI1
BHUKOHAHHS CBOiX 000B’5I3K1B, BKJIIOYaI0UHd 0COOMCTI JaH1 OeHediliapis,
¢inancoBy iHpOpMaIlifo Ta 1HIII BiIOMOCTI, JOCTYII 10 SIKUX OOMEKEHHIH.

o Mu BUKOPUCTOBYEMO KOH(D1ICHIIMHY 1H()OpPMAIliI0 BUKIFOYHO JJI1 BAKOHAHHS
CBOIX CITyK00BUX 00OB’S3KiB.



6. IIpodecionaizm:
o Mu nocTiifHO MiABHUIIYEMO CBOIO KBaJli(iKarlito Ta mpoeciiiHi HABUUKH.
o Mu noTpuMyemMOCs HaBHUIIMX CTAaHIAPTIB MPOQECIHHOT ETUKH.
o Mu nparaemMo 10CATrTH MaKCUMalbHOI e()eKTUBHOCTI Y BAKOHAHHI CBOiX 3aBJIaHb.

YHuKkHeHHsS! KOHQUIIKTY IHTepeciB

[TpaniBuuku @oHmy 3000B’s13aH1 YHUKATH OYy/Ib-SIKUX CUTYAllli, SIKI MOXKYThb IIPU3BECTH 110
KOH(ITIKTY MK iXHIMH OCOOMCTUMHM iHTepecaMu Ta iHTepecamMu PoHay. Y pa3i BUHUKHEHHS
MNOTEHIITHOTO KOH(IIKTY 1HTEpECiB MPaLliBHUK 3000B’ 13aHHI MOBIIOMHUTH TIPO 1€ CBOTO
0e3MmocepeTHLOr0 KepPiBHUKA.

JloTpuMaHHs 3aKOHOIaBCTBA

Bes nismbHicTs @OHAY 3A1MCHIOETHCS BIAMOBITHO 1O YHHHOT'O 3aKOHO/IaBCTBA Y KpaiHU.
[TpamiBHUKK 3000B’s13aHI JOTPUMYBATHUCS BCIX BUMOT 3aKOHOJIABCTBA, 1110 PETYIIOE JTIsITbHICTh
OJraroiitHUX OpraHi3alliu.

MexaHi3MH KOHTPOJIIO TA BiANOBIIAJIbHOCTI
st 3a6e3neuenns qorpuManHs nporo Kogekcy B @oH/II BCTAHOBIIIOIOTHCS TaKi MEXaHI3MH:

o Peryasipui Tpeninru: IIpoBeneHHs TPEHIHTIB IS IPALIBHUKIB 3 MUTaHb €THKH Ta
norpuManHs Kogekcy.

e AHoHiIMHI onuTyBaHHs: [IpoBeieHHS peryasipHUX aHOHIMHUX OIUTYBAaHb CEPENl
NPaLiBHUKIB 1151 300pY 3BOPOTHOTO 3B’A3KY 11010 TOTPUMAHHS €TUYHUX HOPM.

e Po3rasa nopymenn: Po3pobka mpouenypu po3risiay nopyiuenb Kogekcy ta
3aCTOCYBAaHHS BiAMOBITHIX CAHKIIIH.

e Erununa xomicisi: CTBOpeHHS €TUYHOI KOMICIT AJIs1 pO3IJISIY CKJIaJHUX BUITAJKIB Ta
Ha/IaHHS PeKOMEHJallii.

3aKJII0YHI MOJT0KEHHSA

Leit Konekc € 000B’s13k0BUM 1711 BUKOHAHHS BciMa mpaniBHuKamMu @ouay. Henotpumanus
nosioxeHb Kosiekcy Moske Mpu3BeCTH A0 TUCIUTITIHAPHOL BIAMOBITAIBHOCTI.
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Code of ethics and official conduct of employees
of the Charitable Organization

Family Plus Charitable Foundation

This Code of Ethics is designed to ensure the highest standards of ethical conduct among all
Fund employees and to contribute to the achievement of the organization's mission: to improve
the lives of Ukrainian children by providing equal access to education, healthcare, and mental
health services. All Fund employees are required to adhere to the principles outlined in this Code
in all aspects of their work.

Core Values and Principles

Integrity and Trust:
o We act openly, honestly, and with integrity in all our interactions.
o We adhere to the highest standards of ethical conduct and business reputation.
o We build trust with our beneficiaries, partners, and colleagues through
transparency and accountability.
o Transparency and Openness:
o We provide open access to information about the Fund's activities within the
framework of applicable law.
o We regularly report on the use of resources and achievements.
o We encourage internal communication and information sharing.
e Accountability:
o Each employee is personally responsible for their actions and decisions.
o We adhere to high quality standards in performing our duties.
o We strive to achieve the best results in our work.

o Equality and Respect:

o We respect the dignity and rights of every person, regardless of their gender, race,
nationality, religion, sexual orientation, age, or other characteristics.
o We do not tolerate any form of discrimination or harassment.

o Confidentiality:

o We keep confidential all confidential information obtained in the course of
performing our duties, including personal data of beneficiaries, financial
information, and other information whose access is restricted.

o We use confidential information solely for the purpose of performing our official
duties.



o Professionalism:
o We constantly improve our qualifications and professional skills.
o We adhere to the highest standards of professional ethics.
o We strive to achieve maximum efficiency in performing our tasks.
o Conflict of Interest:
o Fund employees must avoid any situations that could lead to a conflict between
their personal interests and the interests of the Fund. In the event of a potential
conflict of interest, the employee must inform their immediate supervisor.

Compliance with Legislation

All Fund activities are carried out in accordance with the current legislation of Ukraine.
Employees are obliged to comply with all legal requirements governing the activities of
charitable organizations.

Control Mechanisms and Accountability
To ensure compliance with this Code, the Fund establishes the following mechanisms:

e Regular trainings: Conducting trainings for employees on ethics and compliance with
the Code.

e Anonymous surveys: Conducting regular anonymous surveys among employees to
collect feedback on compliance with ethical standards.

» Addressing violations: Developing a procedure for considering violations of the Code
and applying appropriate sanctions.

« Ethics committee: Establishing an ethics committee to consider complex cases and
provide recommendations.

Concluding Provisions

This Code is mandatory for all Fund employees. Failure to comply with the provisions of the
Code may result in disciplinary action.
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