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Kaaposa nmoJsiituka
BbaaroaiiiHol oprauizamii
«baaroginnun ®onag «Pemiai Ilaroc»

s IloniTika € CKIaI0BOI0 YAaCTHHOIO 3aralibHO1 cTparterii ympasiuiHHS pecypcamu bBO
«bmaronivianit ®oug «Demini [Tmroc» (nani — «®@ouay). Metoro 1iei [oniTuku € 3ab6e3neueHHs
e(eKTUBHOTO TpOIeCy HaiiMy, 30epekeHHs Ta 3BUIBHEHHS IEpPCOHANy, 3 ypaxXyBaHHSIM
YKpaiHChKUX Ta MIKHAPOJHUX CTaHJIAPTIB YIPABIIiHHS IIEPCOHAIOM.

1. Haiim nepconajiy
1.1. Ilpouec HaliMy nepcoHally MOBUHEH OYTH MPOBEACHHUH Yy BIIOBIIHOCTI 3 YKpaiHCBKMMU Ta
MDKHApOJHUMHU CTaHJApTaMH.
1.2. ®oun 3abe3medye piBHI yMOBH Ui BCiX KaHIUAATIB Ha TMocaay, Oe3meky Ta
KOH(]1ACHIIIIHICT 1HQOpMAaITii, IKa CTOCYETHCS MPOLIECY HAIMY TepCOoHAITY.
1.3. Jlng KoXHOi Mocagyd NOBMHHI OyTHM BU3HAueHi KpuTepii BigOOpy KaHAWIATIB, SKi
BIJIIIOBITAFOTHE BUMOT'aM ITOCaIH.
1.4. Kanaunatu noBuHHI OyTu BifiOpaHi Ha MiJACTaBl 00'€KTUBHUX KPUTEPIiB, TAKUX SK JAOCBI,
kBasTi(ikaris, 3A10HOCTI Ta 1HII MPOQeCiiHi IKOCTI.
1.5. Ilponec HaiiMy MOBUHEH OYTH OpraHi3oBaHUH y GOpMi MHCHMOBOTO KOHKYPCY Ha Iocany.
1.6. Ilpy mpuiHATTI pilleHHS Npo HallM KaHAMJaTa Ha TOcay HE IMOBMHHA MaTH MicLe
JUCKpUMiHaIlis 32 OyAb-IKOi 03HAKOIO.

2. 30epekeHHs IEPCOHATY
2.1. ®onn 3abesnedye CHOPUATINBI YMOBH IS pOOOTH, PO3BHTKY Ta 3POCTAHHS KOXXHOTO
CHiBpOOITHUKA.
2.2. ®oHA HaJa€ MOXJIIMBICTD CIIBPOOITHUKAM MPOXOKEHHS TPEHIHTIB Ta KYpCIB 3 MiBULICHHS
KBaJiQiKkarii Ta npogeciiHOro po3BUTKY.
2.3. @ony nparHe 30epiraTH CBiif MEPCOHAN Ta CTBOPIOBATH YMOBH JIJIsi HOTO 3aJ0BOJICHOCTI
poboToto Ta mpodeciitHOro 3pOCTaHHS.
2.4. V pa3l BUHUKHEHHS KOHQIIKTIB MK cHiBpoOiTHUKaMu, DOHJI MPONOHYe MeXaHI3MU
BUPILICHHS KOH(IIIKTIB IUIIXOM MeJialii abo KOHCYNbTallil 3 ¢paxiBLsIMU.
2.5. ®oH Hagae MOXIIMBICTH CHIBPOOITHMKAM 3BEPTATHCS 1O BIAMOBIIAIBHUX OCI0 3 MUTaHb
0e3meKH Ta OXOPOHH 3/10pOB's Ha poOOYOMY MiCIIi.

3. 3BlUIbHEHHS NIEPCOHAJTY
3.1. ®onp moBakae Mmpapa CHIBPOOITHUKIB Ta BHKOPHCTOBYE 00'€KTUBHI KPUTEPii MTPH 3BUTHHEHHI
IpaIiBHUKIB.
3.2. 3BiIbHEHHS MOXe OYTH MPOBEJICHE 32 B3AEMHOIO 3T0JIOK0 CTOPIH, Y pa3i MOPYIICHHS MTPaBUl
®oHy, HEBIAMOBITHOCTI TOCaJOBUM 00OB'I3KaM a00 3 IHIIMX OOTPYHTOBAHUX MPUYHH.
3.3. 3BinbHEHHSI HE MOXKe OyTH 3MIMCHEHE 3 MUCKPUMIHAIIWHUX MIpKyBaHb a00 SIK HACIIIOK
HEMPUITYCTUMOTO MOPYIIECHHS MPpaB MpalliBHUKA.



4. 3akI104HI M0JT0KEHHS
4.1. Iz [ToniTHKa € CKIaA0BOXO YaCTHHOIO 3arajibHOI cTpaTterii ynpapiiHHS pecypcamu DoHy, Ta
€ 000B'SI3KOBOIO /IS BUKOHAHHS BCiMa MpalliBHUKaMH Ta KepiBHULTBOM DoHY.
4.2. ®oHp 3000B'I3YETHCSA TOTPUMYBATHCS TMIPUHITUIIIB B PIBHOCTI MOXKJIMBOCTEH MpH HaiMi Ta
3a0e3meueHHi PiBHUX YMOB POOOTH Ui BCIX MpAaIiBHUKIB, HE3AJIEKHO B IXHBOI PacoBoi,
€THIYHOT, pesiriiiHOo1, FeHEPHOI, CeKCYaIbHOI OpieHTallli a00 1HIIMX 0COOMCTHUX XapaKTEPUCTHUK.
4.3. ®onpx 3000B'A3yEThCSA HAJaBaTH MOKIUBOCTI U TPO(ECciHHOro pO3BUTKY Ta 3pOCTaHHS BCIM
IpaliBHUKAaM Ta CTBOPIOBAaTH YMOBHU JJIsl iXHBOTO KOMGOPTHOro mnepedyBaHHA Ha poOOYOMY
MICITI.
4.4, Kanposa [loniTika Moxxe OyTy 3MiHeHa ab0 JOMMOBHEHA 3 METOKO BAOCKOHAICHHS JTISUTBHOCTI
®oHnpny. Skmo Oynb-ska 3MiHa BinOyBaeThcsi, DOHA MOBIAOMIISE MPO II€ BCIX MPAIliBHUKIB Ta
3a0e3rneyye IXHE PO3YMiHHS Ta BAKOHAHHS 3MIHEHHX MOJIOKEHb.
4.5. I IoniTrka € BIAKPUTOFO JIJIs ITyOJIIYHOTO OTJISY Ta JIOCTYIHA Ha caiTi DoHy.
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Personnel policy
of the Charitable Organization
Family Plus Charitable Foundation

This Policy is an integral part of the general resource management strategy of the Family Plus
Charitable Foundation (hereinafter referred to as the "Fund™). The purpose of this Policy is to
ensure an effective process of recruitment, retention and dismissal of personnel, taking into
account Ukrainian and international standards of personnel management.

1. Recruitment of personnel

1.1. The process of hiring personnel must be carried out in accordance with Ukrainian and
international standards.

1.2. The Foundation ensures equal conditions for all candidates for the position, security and
confidentiality of information related to the recruitment process.

1.3. Criteria for selecting candidates who meet the requirements of the position must be defined
for each position.

1.4. Candidates must be selected on the basis of objective criteria such as experience,
qualifications, abilities and other professional qualities.

1.5. The hiring process should be organized in the form of a written competition for the position.

1.6. When making a decision to hire a candidate for a position, there should be no discrimination
on any grounds.

2. Preservation of personnel

2.1. The Foundation provides favorable conditions for the work, development and growth of
each employee.

2.2. The fund provides employees with the opportunity to attend trainings and courses for
advanced training and professional development.



2.3. The Foundation strives to retain its staff and create conditions for their job satisfaction and
professional growth.

2.4. In case of conflicts between employees, the Foundation offers mechanisms for conflict
resolution through mediation or consultation with specialists.

2.5. The fund provides an opportunity for employees to contact the persons responsible for
health and safety issues at the workplace.

3. Dismissal of personnel

3.1. The Fund respects the rights of employees and uses objective criteria when dismissing
employees.

3.2. Dismissal can be carried out by mutual agreement of the parties, in case of violation of the
rules of the Fund, non-compliance with official duties or for other justified reasons.

3.3. Dismissal cannot be carried out for discriminatory reasons or as a result of an unacceptable
violation of the employee's rights.

4. Final provisions

4.1. This Policy is an integral part of the Fund's overall resource management strategy, and is
mandatory for all employees and management of the Fund.

4.2. The Foundation undertakes to adhere to the principles of equality of opportunity in hiring
and ensuring equal working conditions for all employees, regardless of their race, ethnicity,
religion, gender, sexual orientation or other personal characteristics.

4.3. The Foundation undertakes to provide opportunities for professional development and
growth to all employees and create conditions for their comfortable stay at the workplace.

4.4. The Personnel Policy may be changed or supplemented in order to improve the Fund's
activities. If any change occurs, the Foundation shall notify all employees and ensure their
understanding and compliance with the changed provisions.

4.5. This Policy is open for public review and is available on the Foundation's website.

4.4. The recruitment policy may be amended or supplemented in order to improve the
Foundation's activities. If any changes occur, the Foundation will inform all staff and ensure
their understanding and compliance with the amended provisions.

4.5. This recruitment policy is open for public review and is available on the website of Family
Plus Charitable Foundation.
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